
 
 
Dear Powhatan Community,  
 
Despite the challenges we are all facing as a result of COVID-19, the search committee has 
made significant progress in our search for a permanent Head of School for the 2021-22 school 
year.  
 
Since we finalized the position profile in February, our search consultants, Clay Stites and 
Debbie Reed from RG 175, have been recruiting potential candidates. With an initial pool of 25 
to start with, RG 175 was able to narrow the field to 14 after several interviews, reference checks 
and networking.  
 
The search committee was then provided the impressive dossiers of the 14 candidates with the 
goal of narrowing down the list to 8 or 9 semi-finalists. Through substantial conversation and 
on the advice of our consultants, we chose 9 candidates to interview in this semi-final round.  
 
Over the weekend of May 2nd and 3rd, the committee conducted interviews with all nine 
candidates using the ZOOM platform. The committee divided into two smaller groups and 
each group had the opportunity to interview each candidate for 45 minutes. At the conclusion 
of the interviews, each member rated the candidates individually using a system 
recommended by RG 175. While all nine candidates were quite impressive, when ratings were 
compared there was clear alignment among all members of the committee regarding the top 
candidates.  
 
We are pleased to confirm that we have identified 4 accomplished finalists for Powhatan’s 
next permanent Head of School. Over the summer, the committee and RG 175 will be getting 
to know each candidate on a deeper level and checking additional references to ensure each 
candidate remains a top contender and good fit for our community.  
 
In September or October, it is our sincere hope that all four finalists will make a two-day, in 
person visit to campus while school is in session. At that time, faculty and staff, parents and 
students will all have the opportunity meet each candidate and provide feedback to the search 
committee. If regrettably we are faced with additional distance learning during that time, we 
will modify our plans as needed but will ensure the community is given the chance to get to 
know our finalists virtually.  The identities and resumes of the finalists will be shared prior to 
their visit so they are able to inform their own school communities of their candidacy for this 
position at the appropriate time.  
 
We appreciate your continued support as we move along in this important process. Please do 
not hesitate to reach out with any questions at any time.  
 
Sincerely,  
 
 
Daniel Leger and Amy Sluss 
Co-Chairs, Search Committee 


